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SPE 580 – Identity and Practice in Inclusive Education: Residency
	Instructor: 
	Lisa Arter
	Laura Atkinson
	Caryn Cole

	Office:
	Farmer 342F
	Farmer 310A
	Nevitt Elementary

	Phone:
	480-727-3923
	480-965-1873
	480-216-3490

	E-Mail:
	Lisa.Arter@asu.edu
	Laura.Atkinson@asu.edu
	Caryn.Cole@asu.edu

	Location:
	Frank Elementary
	Fuller Elementary
	Nevitt Elementary

	Meets:
	January 4 – May 7, 2010
	January 4 – May 7, 2010
	January 4 – May 7, 2010


Course Overview:  

During this 4 credit hour course, you will be exposed to a variety of reading material and co-teaching experiences that will enable you to become successful with a variety of co-teaching strategies and examine your own, your colleagues’, and your students’ perceptions of co-teaching.  This is an intensive, residency course designed to immerse you in the concepts of co-teaching and your role as an educator.  To accomplish this, you will need to spend at least 3 full days each week in your assigned PLS classroom.  Additionally, these residency hours will give you the opportunity to complete field-based assignments for your Thesis course.
Location:

3 full days/week at your PLS assignment and Online.
Required Readings:

	Brodsky Chenfeld, Mimi. (2004). Metaphors of Hope. Phi Delta Kappan.

	Carambo, Cristobal and C T Stickney. (2009). Coteaching praxis and professional service: facilitating the transition 
    of beliefs and practices.  Cultural Studies of Science Education.

	Darling Hammond, Linda. (2003). Keeping Good Teachers: Why It Matters, What Leaders Can Do. Educational 
Leadership.

	Grove, Kathleen F. (2002). The Invisible Role of the Central Office.  Educational Leadership.

	Holland, Robert. (2001). How to Build a Better Teacher.  Policy Review.

	Keefe, James W. and John M. Jenkins. (2002). Personalized Instruction.  Phi Delta Kappan.

	Lynn, Susan K. (2002). The Winding Path: Understanding the Career Cycle of Teachers.  The Clearing House

	Sapon-Shevin, Mara. (2007). Widening the Circle: the Power of Inclusive Classrooms.  Boston: Beacon Press.  

(This is a book which you will need to purchase: $11.52 [new] at Amazon.com)

	Strahan, David, Tracy W. Smith and Mike McElrath. (2001). Profiles in Caring: Teachers Who Create Learning 
Communities in Their Classrooms.  Middle School Journal.


Work required by students:  

Students will complete assigned readings, participate in online discussions, prepare lesson plans, practice co-teaching models, and complete the education management matrix.

Co-teaching:  By the second week of class you will be assigned a co-teaching partner and time for the semester.  During odd weeks (3, 5, 7, 9, 11, and 13) you will co-teach in partner A’s classroom.  During even weeks (2, 4, 6, 8, 10, and 12) you will co-teach in partner B’s classroom.  Each week you will have a two-hour block for your co-teaching.  During that time, you will have a substitute in your room (you’ll need to leave lesson plans per site policy).  Each week, you will implement the assigned co-teaching strategy.  You will need to complete and submit the lesson plans and review.  Additionally, twice during the semester (once in each class and with two different strategies) you will need to videotape the lesson, and complete and submit the reflection. 

Course Objectives: 

· Familiarize yourself with 5 strategies for co-teaching.

· Implement each co-teaching strategy a minimum of 2 times (once in your and once in your partner’s classroom) for a total of 24 hours of co-teaching.

· Complete 360 hours of classroom teaching (8 hours/day; 3 days/week; 15 weeks/semester) [2 weekly hours of which will be co-teaching].

· Read current research on classroom theory and practice.

· Conduct research on students’ perceptions of co-teaching.

· Understand the various aspects of inclusive education and examine to what extent it exists in your room, school, and district.

· Present findings in a poster session at end of semester.
Course Outline:
For each of the four education management areas, you will answer the two overarching questions 1) Who am I and what do I value? and 2) What do I need to know about my students and what they value and need?
	Week
	Topic
	Readings
	Activities

	1 
	Introduction
	
	· Read syllabus.

· Complete and submit schedule.

	2 
	Personal Perspectives
	Carambo, Cristobal and C T Stickney.  (2009).  Coteaching praxis and professional service: facilitating the transition of beliefs and practices.  Cultural Studies of Science Education.


	· Watch co-teaching PowerPoint and complete online quiz.

· You will be assigned your co-teaching partner and time.  Next week, you will implement co-teaching strategy #1.

· Complete column 1 of the education matrix and submit to Digital Dropbox.

· Post your +/- items about co-teaching on the Discussion Board.  Respond to at least 2 other postings in each forum.

	3 
	Personal Perspectives
	Darling Hammond, Linda.  (2003). Keeping Good Teachers: Why It Matters, What Leaders Can Do. Educational Leadership.

Holland, Robert. (2001). How to Build a Better Teacher.  Policy Review.
	· Co-teacher A: Strategy #1

· Answer two of the questions on the Discussion Board and respond to two others.



	4 
	Influential Teacher
	Keefe, James W. and John M. Jenkins. (2002). Personalized Instruction.  Phi Delta Kappan.
	· Co-teacher B: Strategy #2

· Answer two of the questions on the Discussion Board and respond to two others.

	5 
	Influential Teacher
	Strahan, David, Tracy W. Smith and Mike McElrath. (2001). Profiles in Caring: Teachers Who Create Learning Communities in Their Classrooms.  Middle School Journal.
	· Co-teacher A: Strategy #3

· Answer two of the questions on the Discussion Board and respond to two others.

	6 
	Personal Model of Identity
	Grove, Kathleen F. (2002). The Invisible Role of the Central Office.  Educational Leadership.
	· Co-teacher B: Strategy #4

· Answer two of the questions on the Discussion Board and respond to two others.

	7 
	Personal Model of Identity
	Brodsky Chenfeld, Mimi. (2004). Metaphors of Hope. Phi Delta Kappan.
	· Co-teacher A: Strategy #5

· Answer two of the questions on the Discussion Board and respond to two others.

· Distribute student perspectives survey to students in classroom A.  Compile and write-up data.

	8 
	Urban Education
	Lynn, Susan K.  (2002). The Winding Path: Understanding the Career Cycle of Teachers.  The Clearing House
	· Co-teacher B: Strategy #1

· Answer two of the questions on the Discussion Board and respond to two others.

	9 
	Urban Education
	Sapon-Shavin: Ch. 1


	· Co-teacher A: Strategy #2

· Answer two of the questions on the Discussion Board and respond to two others.

· Complete column 2 of the Educational Matrix and submit to Digital Dropbox.

	10 
	Inclusive Education
	Sapon-Shavin: Ch. 2


	· Co-teacher B: Strategy #3

· Answer two of the questions on the Discussion Board and respond to two others.

	11 
	Inclusive Education
	Sapon-Shavin: Ch. 3
	· Co-teacher A: Strategy #4

· Answer two of the questions on the Discussion Board and respond to two others.

	12 
	Social Perspectives
	Sapon-Shavin: Ch. 4


	· Co-teacher B: Strategy #5

· Answer two of the questions on the Discussion Board and respond to two others.

· Distribute student perspectives survey to students in classroom B.  Compile and write-up data.

	13 
	Social Perspectives
	Sapon-Shavin: Ch. 5

Sapon-Shavin: Interlude


	· Co-teacher A: Strategy #? – This week, choose the strategy you had the most trouble with.

· Answer two of the questions on the Discussion Board and respond to two others.

	14 
	Putting it all together
	Sapon-Shavin: Ch. 6-7


	· Co-teacher B: Strategy #? – This week, choose the strategy you had the most success with.

· Answer two of the questions on the Discussion Board and respond to two others.

	15 
	Presentations
	Sapon-Shavin: Ch. 8


	· Complete column 3 and submit the entire education matrix to Digital Dropbox.

· Poster session on co-teaching results.


Addressed Standards: (According to Arizona State Standards) Students will demonstrate competencies in the following areas:

Arizona Professional Teacher Standard 2:  

The teacher creates and maintains a learning climate that supports the development of students’ abilities to meet Arizona’s academic standards.  The performance assessment shall measure the extent to which the teacher:

2.1 Establishes and maintains standards of mutual respect

2.2 Displays effective classroom management

2.3 Encourages the student to demonstrate self-discipline and responsibility to self and others

2.4 Respects the individual differences among learners

2.5 Facilitates people working productively and cooperatively with each other

2.6 Provides a motivating learning environment

2.7 Promotes appropriate classroom participation

2.8 Listens thoroughly and responsively

2.9 Organizes materials, equipment, and other resources appropriately

2.10 Applies to daily practice the ethics of the profession
Arizona Professional Teacher Standard 6:  

The teacher reviews and evaluates his or her overall performance and implements a professional development plan.  The performance assessment shall measure the extent to which the teacher:

6.1 Reviews his or her practices and evaluates the influences of those practices on student growth and learning

6.2 Designs and continually adapts a professional development plan for improving instruction and student learning

6.3 Engages in activities that implement the professional development plan

6.4 Uses employer’s documentation of his or her performance to develop a professional development plan

6.5 Pursues professional activities to support development as a learner and teacher.

Week Two Analysis Questions

1. Are mentoring programs for new teachers cost-effective? Explain why or why not.

2. What benefits do mentors draw from mentoring programs for new teachers?

3. Is it cost-effective for states to invest in short-term alternative certification programs for 

new teachers to meet teacher hiring needs?  Explain why or why not.

4. The author offers four reasons for teacher attrition.  Do you see any of these as more 

or less important?  Explain. Would you add any to this list?

5. Depending on your intended grade level and subject area for your first year of teaching, 

describe your expectations of a mentoring program and your own personal ideal mentor.
Week Three Analysis Questions

1. As a teacher education student, how do you respond to the critics of pedagogy courses in 

this article?

2. Do you agree with the author’s criticism of the role of teacher unions in the current system 

for teacher certification? Explain why or why not.

3. What do you think of the author’s proposal for deregulating and decentralizing teacher 

hiring?

4. Do you have your own proposal for revamping the current system for teacher certification, 

perhaps one that marries elements of the current system with elements of the author’s 

proposal or your own brand-new ideas?

5. What might be the potential problems if the author’s approach is adopted?

Week Four Analysis Questions

1. Discuss the distinction between school “reform” and school “renewal.”  How does 

personalized instruction fit into the process of school “renewal?”

2. Discuss the dual teacher role in personalized instruction.  How do these roles differ from 

more teacher-centered education approaches?

3. How does personalized instruction’s focus on the assessment of developmental 

characteristics of students conflict with our current standards and high-stakes testing 

movement?

4. How could you translate the information discussed about the culture of collegiality into 

specific classroom norms and practices?

5. Discuss the pros and cons of both authentic assessments and standardized tests.  Consider 

the viewpoints of both teachers and students.

Week Five Analysis Questions

1. What are the advantages and potential problems of involving students in decision making?

2. How does Jay prevent problems from getting out of hand when students are given greater 

freedom?

3. Suggest some traditions and rituals that you could implement in your classroom to recognize 

and celebrate student accomplishments.

4. What elements of Betty’s class environment could you apply to teacher a different subject?

5. Suggest ways to involve the community in your own teaching.
Week Six Analysis Questions

1. Based on all the evidence presented, what background do you think officials at the central 

office should have?

2. Why, do you believe, despite the strong case Grove makes, is the central office often the 

target of teacher criticism.

3. What ideas do you have for improving the communication and relations between the central 

office and teachers? 

4. Consider what would happen if you taught in the district.  Would you be pleased that so 

many decisions would be made for you?  What would you do with the extra time you gain 

from not being involved in certain decisions?

5. Compare and contrast the district in this article with what you have learned so far from 

participating in the district and site in-services for Tempe Elementary.
Week Seven Analysis Questions

1. What is the ultimate benefit of the Town Meetings in Tom Tenerovich’s classroom?

2. Would you use Town Meetings in your classroom?  Why or why not?  If so, in the same 

way or in a different way?

3. Why was it difficult for Cathy Arment to articulate the strategies or methods behind her 

caring and supportive classroom community?

4. What would you say in a new Welcome to the Family card for Dee Gibson to use next year?

5. Do you think Anne Price and Claudette Cole’s consulting work with school administrators, 

teachers, and staff is necessary and important?  Why or why not?
Week Eight Analysis Questions

1. Can you think of any other environments in addition to personal and organizational that 

could affect a teacher’s career cycle?

2. Brainstorm some actions that school administrators can take in order to create and maintain 

supportive and nurturing environments for teachers.

3. How do you think awareness of the teacher career cycle can help you if you find yourself in a 

negative career progression?

4. Why might some teachers be hesitant to seek or accept support for their personal needs or 

problems?

Week One Assignment

Directions: Complete and submit through Digital Dropbox.  

	Time
	Subject
	Location

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Schedule of Co-Teaching Strategies

For each week, you will need to implement the assigned co-teaching strategy.  On Tuesday, you need to send your lesson plan to your instructor (this should be written by both partners and can be submitted by either one – instructor only needs one copy per partnership).  On Wednesday, implement the co-teaching lesson.  On Friday, submit the reflection to your instructor (this should be written individually so that each person submits his/her own reflection).

	Week
	Partner’s Room
	Strategy

	3
	A
	#1: One person teaches group, one person teaches individuals

	4
	B
	#2: Re-Teaching

	5
	A
	#3: Speak and Chart Teaching 

	6
	B
	#4: Tag Team Teaching

	7
	A
	#5: Duet Teaching

	8
	B
	#1: One person teaches group, one person teaches individuals

	9
	A
	#2: Re-Teaching

	10
	B
	#3: Speak and Chart Teaching 

	11
	A
	#4: Tag Team Teaching

	12
	B
	#5: Duet Teaching

	13
	A
	Re-try the strategy you had the most difficulty with.

	14
	B
	Perfect the strategy you had the most success with.


Lesson Name: 











	Grade Level:
	
	Date:
	
	Partner A:
	

	Classroom:
	
	Subject:
	
	Partner B:
	


	Co-Teaching Strategy Implemented: (include who is doing which job)
	Education Standards Addressed


	
	All Students
	Adaptations (as needed for gifted students and students with disabilities)
	

	Objectives

(Specify skills/information that will be learned.)
	
	
	Materials Needed



	Information

(Give and/or demonstrate necessary information.  Attach handouts as applicable.)
	
	
	

	Verification

(Steps to check for student understanding.)
	
	
	Other Resources

(e.g. Web, books, etc.)



	Activity

(Describe the small group/independent activity to reinforce this lesson.)
	
	
	

	Assessment
(Include how the results will drive planning for the next lesson.)
	
	
	Additional Notes

*Adapted from Lisa Deiker’s work.

	Summary
(Focus on how co-teaching affected student learning.)
	All students:
	Students who require adaptations:
	


Co-Teaching Reflection

Name: 







Date: 



Co-Teaching Strategy:  




Attempt:  1     2     3
Answer the following questions:

1. What went well?

2. What didn’t go as you had planned?

3. What came up during the lesson that wasn’t anticipated?

4. Were the materials available and appropriate?

5. Did I/we accomplish the goal(s) of this lesson?

6. If not, what were the barriers?

7. Was the lesson student centered?

8. What classroom management aspects were challenging?
9. What was your favorite aspect of this co-teaching strategy?

10. What was your least favorite aspect of this co-teaching strategy?  How could it be tweaked/improved upon for it to work for you?
	
	What I do
	What the Research Says
	Adjustments 
	Reflection

	Classroom Management

· Transitions

· Grouping strategies

· Cooperative vs. individual learning

· Competition

· Building peer networks

· Building learning communities

· Problem solving

	
	
	
	

	Instructional Management

· Motivation

· Assessment

· Individual Instruction

· Whole vs. small groups

· Scope and sequence 


	
	
	
	

	Behavior Management

· Expectations

· Tolerance level

· Effective behavior plan

· Managing vs. disciplining

· Routines & procedures

· Time management

· Managing & delegating

· The vital importance of the first day/week
	
	
	
	


Education Matrix

Poster Session

Directions:  Using a 3-fold poster board (available at Michaels and office supply stores), create a poster showcasing your research results on co-teaching from the past semester.  Be sure to include data from your student surveys, quotes from reflections, ideas from lesson plans, etc….  The object is for someone to be able to understand what you discovered about co-teaching (without having to read a paper ( ).  We will set up everyone’s posters on the last day and walk around and discuss them.  Posters will be graded as follows:

	Component 
	Score of 10
	Score of 8
	Score of 6
	Score of 4

	Content
	Sufficient, specific, and relevant details that are fully elaborated.  Creator does an excellent job of determining which items should be text and which visuals.
	Specific details but may be insufficient, irrelevant, or not fully elaborated.  Some text would be better represented as visuals or vice versa.
	Some specific details but may be insufficient, irrelevant, and/or not elaborated.  Little evidence as to pre-planning of text vs. visual artifacts.  Does not adequately portray research findings.
	No or few specific details that are minimally elaborated. Creates more questions than answers.  

	Visual Appeal
	Charts/graphs are clear, easily understandable and used in the most efficient and successful manner. They enhance the narrative, rather than take the place of one.  Text is clear and easily readable. Overall look is clean, neat and well-thought-out.  
	Charts/graphs are clear, easily understandable and used in the most efficient and successful manner. Text is clear and easily readable. Overall look is clean, neat and shows some evidence of being pre-planned.
	Blend of text and visuals is off.  Text is not easily readable.  Overall look does not convey the impression that the poster was pre-planned.  Positioning of artifacts gives evidence that some thought was put into it before gluing.
	No charts/graphs or only charts/graphs.  Little or no evidence that the poster was pre-planned.  Little or no clarity in positioning of artifacts.


Weeks Seven and Twelve Assignments

Student Perspectives Survey

Directions:  Distribute survey to each of your students.  For each question, type out all student answers – beginning a new page for each questions.  Analyze the answers and write-up an evaluation.

Survey: We will create this survey together.

